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Honorable Mayor & City Council Members: 

It is with great pleasure to have our Administrative Team present this Annual Report for the 

2014 calendar year. Please remember that this report is intended only to summarize the 

major achievements and accomplishments of each department and division of the City 

during the year. It is not intended to provide a comprehensive listing of all that the City of 

Blue Ash has to offer to those who live, work, and play in our community.  

It is truly a privilege to work for the City of Blue Ash and its City Council. We look forward to 

continuing our efforts associated with the many exciting opportunities that face our 

community and its residential and corporate citizens. Thank you for your continued support 

and leadership.  

Respectfully submitted,  

Blue Ash City Administration 

Kelly Harrington 

Assistant City 

Manager 

Sherry Poppe 

Treasurer/

Administrative 

Services Director  

Rick Brown 

Fire Chief 

Chuck Funk 

Parks & 

Recreation 

Director 

Paul Hartinger 

Police Chief 

Gordon Perry 

Public Works 

Director  

David Waltz 

City Manager 
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ADMINISTRATION 
City Council and staff convened in a biennial retreat in the beginning of January, with intention to discuss emerging issues 

facing the City and to provide direction to staff. The retreat also included a Blue Ash brand exercise, SWOC (Strengths, 

Weaknesses, Opportunities and Challenges) analysis, and departmental review. Two direct results from the retreat were the 

establishments of a Community Reinvestment Area and enhanced property maintenance codes. 

Community Reinvestment Area 

 At the February 27 Council meeting, Council approved Ordinance 2014-8 establishing a Community Reinvestment Area 
(CRA). 

 The CRA is aimed at encouraging investment in older neighborhoods. The boundaries of the CRA mirror those of the R-3 
zoning districts surrounding downtown Blue Ash. The program requires owner-occupancy and code compliance. 

 The CRA allows for property tax abatement on the increased valuation resulting from new home construction or significant 
renovation, projects of $100,00 or more, for a period of 8 years: 

 Single-family— 100% property tax abatement 

 Multifamily (2 or more dwelling units)— 50% property tax 

9604 Monroe Road 

 New construction, $288,064 

4619 Northfield Road 

 New construction, $307,000 

9701 Ridgeway Avenue 

 Renovation/expansion, $121,992 

Enhanced Property Maintenance Codes: At the September 11 Council meeting, Council 

approved Ordinance 2014-67 updating the Traffic, General Offenses, Planning and Zoning, and 

Property Standards Codes of the Blue Ash Code of Ordinances. These updates, aimed at 

improving property maintenance, affected parking, junk vehicles, cleanliness, outside storage, 

sanitation, property standards, and condemnation. 

Concurrent and related to the Land Use Plan update, the City contracted with the 

University of Cincinnati’s Institute for Policy Research to conduct a citizen satisfaction 

survey. The survey was designed to measure residents’ perceptions of City services and 

recreation facilities, as well as attitudes and opinions on a variety of issues facing the City. 

98% of respondents were “very satisfied” or “satisfied” with the quality of life in Blue Ash, 

while 94% ranked Blue Ash as an “excellent” or “good” place to raise children. 

Citizen Survey Results 

91%  

voted Blue Ash’s Fire 

and EMS services as 

“excellent” or “good” 

90%  

voted the City’s snow 

and ice removal services 

as “excellent” or “good” 

86%  

the City’s Police services 

as “excellent” or “good” 

97%  

felt as though the City’s 

recreational facilities 

are “excellent” or “good” 

We love 

Blue Ash! 

In 2014, three properties qualified for tax abatement: 
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The City mourned the loss of 

Councilman Mark Weber after 

he passed away following a 

brief illness on March 14, 

2014. Councilman Weber had 

served on Blue Ash City Council 

since 2001, serving as Mayor 

from 2009-2013, and 

represented Ward 5. 

After the passing of Councilman 

Mark Weber, Council appointed 

Dr. Marc Sirkin, a 16-year 

resident and local dentist, to fill 

the position. Councilman Sirkin 

was sworn-in on April 10, and 

his term expires December 1, 

2015.   

September 28 through October 4, sixteen delegates from Blue 

Ash’s Sister City in Ilmenau, Germany visited Blue Ash. The visit 

included tours of the State Capital, Wright Patterson Air Force 

Museum, and Rumpke Recycling; meetings with Blue Ash 

manufacturers and the European-American Chamber of 

Commerce; a presentation to Edwin H. Greene Intermediate 

students; and a community cookout in the Nature Park. 

The Communications office led a redesign of 

the City’s five websites. The project started in 

April and the new websites launched 

December 1. The City worked with Revize LLC 

on the project and continues to promote the 

redesign in the new year.  

Recurring revenues must exceed normal operating costs so that a surplus remains to pay for capital project-related debt 

(bonds), the purchase of replacement capital and infrastructure, and enhanced reserves for future major projects. The City 

maintains a close eye on its finances and continues to monitor the effects of the State’s Municipal Income Tax Uniformity 

initiative and the federally mandated Affordable Care Act.   

The Treasurer’s office worked closely with City staff on 

several budget and financing needs including the Summit 

Park project.   

 

In December 2014, the City issued approximately $19.8M 

in long-term debt to finance costs related to Phase 1 and 2 

of the park construction.  

 2012 2013 2014 

Beginning General Fund Cash Balance $23,640,053 $29,647,714 $35,671,489 

      Revenues $39,356,698 $41,919,167 $40,323,112 

      Expenditures $(33,349,037) $(35,895,392) $(35,017,585) 

             Ending Cash Balance $29,647,714 $35,671,489 $40,977,016 

      Encumbrances $(820,924) $(881,175) $(1,648,641) 

Ending General Fund Balance $28,826,790 $34,790,314 $39,328,375 

Financial Planning  

Efforts in 2014 remained focused 

on short-term and long-term 

financial monitoring and planning.  

Analysis of the City’s operational 

revenue vs. operational costs was 

completed on a quarterly basis. 
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Land Use Plan  

In early 2014, the City began the process 

of updating its Land Use Plan, a guiding 

document that serves as the overall 

development/redevelopment plan for the 

City, influencing land use decisions and 

City investments. The process, conducted 

approximately every 10 years, involved a 

number of constituencies and extensive 

citizen participation. 

Phase 2 sessions built upon the map 

exercise from Phase 1. Participants were 

asked to place development stickers 

(varying commercial, residential, and 

public facilities) on a City map. The results 

shaped the City into 6 planning areas and 

defined primary and secondary uses for 

each. 

The results from the public process were 

documented in a draft Land Use plan in 

late 2014. The next steps include Planning 

Commission and City Council approval, 

followed by an update of the City’s zoning 

code in 2015.  

Phase 1 of this process involved 6 focus 

groups representing Council, residents, 

staff, young professionals, developers, 

realtors, corporate citizens, and students. 

Facilitated by Greg Dale of McBride Dale 

Clarion, the sessions included a 

presentation, discussion/feedback, and a 

map exercise. The map exercise resulted 

in a graphic depiction of stable areas, 

those in transition, and those in need of 

change.  
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FINANCE & TAX 

“Once again I would like to personally thank you for your support and assistance on 

my 2013 tax return. Your professionalism was superb and you should be proud of 

how you treat the customer. Thanks so much and best of luck.” -Blue Ash Resident 

The Finance Office is responsible for overseeing all areas of financial administration, including revenue recording, 

investments, expenditure tracking, financial records administration, budgeting, debt financing, auditing, payroll 

administration, and financial reporting. The Finance team continued to improve office efficiency in 2014, which included 

updating policies and transitioning to paperless reporting. 

Budgeting 

 The 2014 Final Budget was prepared and monitored 

throughout the year 

 The 2015 Tax Budget was prepared and filed with 

Hamilton County in July 

 The 2015 Proposed Budget was presented to and 

approved by Council in December 

 The City maintained budgetary compliance throughout 

the year  

Audit/Reporting 

 The 2013 Comprehensive Annual Financial Report 

(CAFR) was prepared and audited during 2014. The 

audit received the highest opinion possible with no 

comments. 

 The 2013 CAFR marked the 27th consecutive year the 

City has received the Excellence in Financial Reporting 

Award. This award is presented by the Government 

Finance Officer Association and represents the highest 

award available for governmental reporting.  

The Tax Office is responsible for earnings tax collection, reporting, and the enforcement of the City’s Earning Tax Code. The 

Tax team continued efforts to improve efficiency and the level of customer service in 2014. Efficiency improvements included 

new data entry method when entering returns and improved reporting.  

 2013 2014 % Change 

Withholdings $26,886,756 $27,238,909 1.31% 

Net Profit 7,060,446 7,549,733 6.93% 

Gross Income Tax $33,947,202 $34,788,642 2.48% 

Collections 

 Tax receipts were up in all categories for 

2014. Withholdings represent approximately 

78.3% of total collections. 

 The Tax Office staff processed the 

withholding payments and the annual 

reconciliations for over 2,500 accounts. 

Furthermore, the office audited over 5,000 

annual individual and business tax returns.  
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HUMAN RESOURCES 
The Human Resources (HR) Department has one part-time and two full-time (including the HR Officer) staff members. In 

addition to the routine internal support functions performed by the HR office on a daily basis for all City departments and 

divisions, many other achievements were made in 2014.  

Greg Preece started 

as the new Human 

Resources Officer in 

January. He was 

previously an 

Assistant Fire Chief 

with the Fire 

Department. 

The Health Fair was held at 

the Cooper Creek Event 

Center in April. The event was 

well attended by both vendors 

and employees. The event is 

beneficial to employees by 

introducing them to ideas and 

practices that can lead to 

healthier lifestyles including 

mental, financial, and physical 

health.  

The annual summer luncheon 

and golf outing was held in 

July and was a very successful 

event. This event is 

coordinated by the Golf Pro 

and Golf Maintenance 

Superintendent, and allows  

co-workers to establish 

camaraderie amongst each 

other.  

The HR office coordinated the 

annual holiday luncheon in 

December. Similar to the 

Health Fair, this event was 

also held at Cooper Creek and 

was a huge success.  

Generous Blue Ash employees 

raised money for Boys Hope 

Girls Hope in honor of former 

Mayor Mark Weber.  

 The Employee Health Insurance Committee reviewed 

medical insurance cost savings options for the insurance 

renewal again in 2014. For the fourth year in a row, the 

City received no increase for the same health insurance 

benefit levels for employees as they received in previous 

years.  

 The City reached a tentative agreement with the FOP 

Dispatchers in November. The contract was ratified in 

January 2015.  

Many full-time jobs were filled in 2014, most due to vacancies from retirements and/or resignations. Tests for Patrol Officer, 

Firefighter III (Paramedic) and Fire Marshal were held. Additional positions within the Public Works Department and the 

Recreation Department were posted and/or filled. Several hundred part-time positions were also filled throughout the year.  

Much time was spent updating processes and improving efficiencies within the Human Resources office to better serve the 
internal stakeholders of the City and those applying for jobs. Two major software systems went live in 2014 that greatly 
assisted with this effort. SAGE is the new Human Resources Management System that replaced the previous software, FLX 
Visual HR, which was purchased in 1993.  NeoGov is the new online application system which allows applicants to apply for 
jobs online and helps to streamline the hiring process. Additionally, several forms and processes were moved to an electronic 
format for improved accuracy and ease of use. 
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ECONOMIC DEVELOPMENT 

“Blue Ash is a great town for 

business.” –Beverly Richards, LDR 

Interactive, via LinkedIn 

Michelman opened a 

new $20 million R&D 

facility and renovated 

its HQ building in 2014. 

A new $45 million 

pharmaceutical 

manufacturing facility 

was built on Kenwood 

Road. Tenants will 

occupy the building in 

2015.   

AdvancePierre Foods 

moved its new North 

American HQ into the 

Landings II building, 

which led to 120 new 

jobs in Blue Ash. 

Ohio National Financial 

Services purchased two 

buildings in 2014, 

investing more than 

$24 million and 

creating more than 200 

jobs.  

Kroger announced the 

creation of a Center for 

Recruiting Excellence 

(CoRE), creating 150 

new jobs.  

Microsoft relocated its 

Southwest Ohio office 

to Blue Ash, bringing 

50 jobs to the City.  

Company Attraction or Expansion Number of Jobs 

Ohio National Financial  Expansion 200 

Kroger CoRE Expansion 150 

AdvancePierre Foods Attraction 120 

Microsoft Attraction 50 

Fusion Alliance Expansion 30 

Time Warner Expansion 30 

Forward Technologies Attraction 20 

Valley Belting & Hose Attraction 20 

Sabin Robbins Attraction 12 

Callibrity Solutions Attraction 11 

Priority Financial Group Attraction 10 

Hitachi Data Systems Attraction 6 

Liftra Attraction 6 

Grisak and Associates Attraction 3 

Nordic Industries Attraction 2 

2014 proved to be another 

successful year for Blue Ash.  

 

Thirteen companies moved to Blue 

Ash and three companies 

expanded existing operations, 

leading to over 650 new jobs 

within the City and the absorption 

of more than 172,000 square feet 

of additional office and production 

space.   

 

2015 and 2016 are already 

looking prosperous, and the City is 

excited for the future. 

“‘We believe and recognize the strength of the Blue Ash market,’ 

Dan Neyer, president and CEO of Neyer Properties, said in a news 

release. ‘Fountain Pointe is a quality asset in a quality location.’” 

–The Business Courier, “Neyer Properties buys 2 more office 

buildings”, September 2, 2014 

670 new jobs 
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COMMUNITY DEVELOPMENT 

City Council approved a 34-unit 

townhouse project at Old Plainfield 

Road and a 66-lot subdivision at the  

20-acre farm on Plainfield Road north 

of Glendale Milford Road.  

The development of Envision Cinemas, 

a seven-screen movie theater with 

300+ seats and a full-service 

restaurant at the intersection of Cornell 

and Kenwood Roads, began in 2014. 

The theater is expected to open in 

2015. 

Hills Land & Development Company 

began construction on its multi-family 

redevelopment of the former Thriftway 

store site at 4900 Hunt Road. The 

project is being built in two phases and 

will likely be completed in 2016.  

Jaguar Land Rover finished 

construction on a new facility on the 

south side of Cross County Highway. 

The project included improvements to 

Alpine Avenue, which provides access 

to the property.  

Park Manor began construction on a 

new 12-unit building featuring parking 

garages and one-floor living. 

The Building Department remained 

active and on par with past years. 

There were 438 commercial permits 

issued with a total value of almost 

$50 million and 275 residential 

permits with a total value of 

approximately $7.5 million. 

Annual Code Enforcement Summary 

 248 courtesy letters were sent to residents’ 

homes  

 105 of these letters were for outside 

storage 

 82 of these letters were for illegal 

dumping 

 87 homes received violations 

 27 homes were cited for illegal dumping 

 26 homes were in violation of outside 

storage 

 54 high grass violations were recorded 
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POLICE DEPARTMENT 
The Police Department employs 46 full-time, part-time, and volunteer personnel, 32 of which are full-time 

sworn police officers. The Department consists of 1 Chief, 1 Captain, 2 Lieutenants, 7 Sergeants, 21 Patrol 

Officers, 1 Auxiliary Police Officer, 6 Dispatchers, 2 Mayor’s Court Clerks, and 5 staff personnel. The 

Department is organized into two bureaus: the Operations Bureau and the Administration Bureau. Sections 

within these two bureaus include the Detective Section, Patrol Section, and Staff Section. Some of these 33 

units within the sections include the Traffic Safety Unit, Canine Unit, Bike Patrol Unit, Directed Patrol Unit, 

Criminalistics Unit, Crime Prevention/DARE Unit, Intelligence Unit, Mayor’s Court Unit, Dispatch Unit, 

Homeland Security Unit, and Media Relations Unit.  

1,255 criminal and non-criminal reports were taken by 

the Blue Ash Police Department in 2014. The three 

largest categories of reports were Theft Offenses 

(31.97%), Drug Offenses (20.07%), and OVI (7.39%).  

 

The Department made 1,045 arrests in 2014 compared 

to 1,065 in 2013. Of the arrests, 97% were adults. BAPD 

also handled 19,526 calls for service and details in 

2014.    

 

There were 663 auto accident reports in 2014 compared 

to 766 in 2013. Of these, 15% involved injuries, less 

than 1% were OVI related, and one accident resulted in a 

fatality. 

PO Roach received an 

award from the Ohio 

Attorney General for 

Community Service, 

as well as the 

Hamilton County 

Police Association 

Emil J. Otting Award 

for Service. 

PO Keller received a 

Recognition for 

Service Award from 

the FBI for his 

assistance in solving 

a human trafficking 

case.  

PO McKinney 

received an award 

from the International 

Association of Chief’s 

of Police for Looking 

Beyond the (License) 

Plate. 

Chief Hartinger won 

an award for 

Excellence in Crisis 

Intervention from the 

Hamilton County 

National Alliance on 

Mental Illness in 

October. 

3,118 details (16%) were 

between 3PM-6PM 

2,756 details (14%) were 

between 9AM-12PM 

2,853 details (15%) were 

between 12AM-3AM 

POs Baumgartner, 

Asbury, Connolly, 

Fritts, Huff, Stewart, 

along with Sergeants 

Ballauer and  

Gerhardt received 

TOP COP awards from 

Mothers Against 

Drunk Driving.  
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The Police Department 

worked in cooperation with 

Target, the Fire 

Department, Public Works, 

and UC Health Air Care  for 

a very successful Bike 

Rodeo. The event was held 

in July at the Target store 

on Plainfield Road.  

Two Segways were 

purchased for the 

department and are used 

for patrol purposes 

throughout the City, 

including the new Summit 

Park. Also purchased in 

2014 were new Smith & 

Wesson handguns to 

replace  10-year old guns. 

The police station received 

a partial makeover for the 

inaugural Police Open 

House held on September 

10. Sponsored by Donatos 

and Whit’s Frozen Custard 

on Kenwood, hundreds of 

individuals attended for a 

fun, educational evening.  

The inaugural Citizens 

Police Academy was also 

held in late 2014. The 

eight-week series 

introduced 13 citizens to 

the day-to-day operations 

of the Blue Ash Police 

Department. The program 

is expected to continue in 

2015.  

Four sergeants attended and graduated from the Police Executive Leadership College (PELC) in 

Columbus in 2014. Sgt. Ballauer, Sgt. Gerhardt, Sgt. Noel, and Sgt. Wimmers all completed the three-

week course. The curriculum is comprehensive and challenging, developed by a committee of police 

executives and academicians to help better prepare future leaders of police agencies.  

BAPD continued training officers and dispatchers as Crisis Intervention Training/Mental Health 

Response Team (CIT/MHRT) members to better serve individuals with mental illness that they may 

encounter in their daily duties. Through the CIT/MHRT program, BAPD’s officers began a unique 

approach to better respond to community members within the Special Needs Awareness Program 

(SNAP).  

“I wanted to send a short note to commend you on the Police Department Open 

House. I enjoyed the tour very much and was lucky enough to have the Police 

Chief, Paul Hartinger, as my guide. Paul’s enthusiasm and pride in his work made 

the time spent very informative. Those who planned and participated in the event 

should be thanked for doing a great job.” -Resident Connie R. via email 

1. PO Bray retired after 27 years of service. He served in the 

patrol division, as a detective, bike patrol officer, neighborhood 

liaison, and motorcycle patrol officer.  

2. Dan Noonan was hired to serve as a part-time police 

dispatcher. He previously worked for BAPD in the capacity of a 

Police Sergeant until his retirement in 2005.  

3. PO Stewart was assigned to be the new K9 handler with his 

new partner, Cash.  

4. Sadly, PO Zielinski’s K9 partner, Nico, died unexpectedly 

following a brief illness in May. 

1 2 

3 4 
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FIRE DEPARTMENT 
In 2014, the Fire Department employed 27 full-time Firefighter/Paramedics (including the Chief and 

officers), 16 part-time Firefighter/Paramedics, and one full-time secretary. The Blue Ash Fire Department 

operates out of two stations— the North Station (fire headquarters) at 10647 Kenwood Road, and the South 

Station at 4343 Cooper Road. The department offers its scope of services and programs through four 

operational divisions: Administrative, Fire Prevention & Life Safety, Training, and Fire & EMS Operations. 

The Fire Department received a $2,500 State of Ohio grant for 2014 capital 

equipment purchases. These funds were used to purchase 2 LifePak CR+AED 

units to provide patient care during EMS runs. The departments also 

purchased a Special Events EMS Cart, Hydraulic Rescue Tools, Tour Guide 

System with headphones, 4-gas meters, and a SCBA fit-testing machine.  

There were a total of 2,553 emergency 

runs in 2014. 907 were Fire Runs, while 

1,646 were Emergency Medical (EMS) 

Runs. Emergency runs were up 4% from 

2013. 

A total of 5,348 in-house training hours 

were conducted in 2014. 4,057 hours 

involved full-time personnel, and 1,291 

hours involved part-time personnel. 

 Secretary Gayla Showalter retired after 20 years of service 

 Firefighter/Paramedic Heath Waxman was promoted to 

Fire Marshal  

 Part-time Firefighter/Paramedics Nick Combs and Ryan 

Brown were hired 

 Part-time Firefighter/Paramedics Jordan Rothwell, 

Christopher Mason, Douglas Eagan, Michael Britton, and 

Toby Howell resigned to accept full-time positions at other 

departments 

 Part-time Fire Inspector James McManus resigned to 

pursue academic studies 

 Firefighter/Paramedic Jay Yeranko transitioned to part-

time Fire Inspector 

 Assistant Fire Chief Greg Preece left the department to 

become the Human Resources Officer for the City  

Personnel Changes 

The Fire Department was assigned 

new University of Cincinnati 

Medical Directors: Dr. Liz Powell, 

Dr. David Strong, and Dr. Dan 

Axelson. EMS fellow Dr. Ashley 

Laramore was also part of the 

team. Dr. Powell, one of the team 

doctors conducted monthly 

trainings for the department, as 

well as assisted in medical 

guidance and support for 

paramedics throughout the year. 

The training division is responsible for the continuous fire and EMS training on 

federal, state, and regional levels, technical rescue training, hazardous materials 

training, USAR, officer development, tracking of training records and certifications, 

approval of classes and conferences, conducting driver’s training, directing the Rapid 

Assistance Team (RAT), and maintaining compliance with state mandates along with 

fire department administrative operations. 

Honor Guard 

The Honor Guard participated in many 

community events in 2014. Along with marching 

in the Memorial Day Parade, the group was 

invited to Great American Ball Park on July 7 to 

present the American flag during the National 

Anthem prior to the Reds vs Cubs game. 

Honor Guard 
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 2,590 inspections representing 100% of Blue Ash businesses 

 1,021 re-inspections to verify compliance 

 744 preplans representing 100% compliance with ISO 

requirements 

 294 plan reviews, including fire alarm and sprinkler systems 

 61 final building inspections 

 34 fire protection system tests 

 26 fire alarm inspections 

 26 permit applications processed 

 13 compliance orders issued  

 4 duct smoke tests 

 2 hood tests 

 1 underground storage tank inspection 

 1 aboveground storage tank inspection 

The Life Safety and Fire Prevention division directs the 

inspection program, acceptance testing, plan reviews for 

new construction and modifications of existing buildings, 

fire/life safety complaints, fire code enforcement, fire 

cause investigations along with fire department 

administrative operations. 

 

In 2014, inspections and pre-plans were completed for all 

occupancies within the City of Blue Ash. The Life Safety 

Division performed plan reviews and/or conducted site 

inspections on several large projects within the City, 

including the completed construction at 10901 Kenwood 

Road, ongoing infrastructure at Summit Park, construction 

on expansions to Matthew 25 Ministries on Kenwood 

Road, Michelman Corporation on Shell Road, and the 49 

Hundred apartment complex on Hunt Road. 

Public Education is an ongoing objective for the Fire Department. The Public Education division offers a wide variety of classes 

for all ages, including fire safety, tornado safety, station tours, CPR/AED classes, block party participation, and fire extinguisher 

training. 108 public education classes were offered in 2014 with a total of 2,762 attendees. CPR/AED classes are also offered 

on the second Saturday of each month. These classes are free for residents and $25.00 for non-residents.  

 

141 child car seat installations were completed by the Department’s certified technicians and 57 dual sensor smoke detectors 

were installed for residents of Blue Ash. 30 carbon monoxide detectors were also sold to residents.  

On July 11, the Fire Department participated in the Bike 

Rodeo at Target along with the Police and Public Works 

departments. The event included free helmets and fittings, 

bike repairs, cycling safety tips, and a cone course. The 

public enjoyed viewing and exploring the Fire and EMS 

vehicles on display, along with the Public Works and Police 

vehicles.  

The annual Open House was held on October 7 during Fire 

Prevention Week. The national theme was “Working Smoke 

Alarms Save Lives, Test Yours Every Month!” The event 

included station and vehicle tours, junior firefighter safety 

course, a visit from Sparky the Fire Dog, and a live burn 

demonstration. Skyline Chili on Cornell Road donated food 

for the event.  

“Thanks @BlueAshOhio FD 

for coming to our block 

party!” -@FoxHollow_BA 

“@BlueAshOhio Thanks to Fire Chief Rick 

Brown for updating my staff on all the great 

things the Fire Department does for Blue Ash 

residents!” -@RepBradWenstrup  

Completed in 2014 
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PUBLIC WORKS 
The Public Works Department consists of Project Management, Facilities Maintenance Division and Service Division. There 

are 26 full-time employees and 33 part-time employees. Public Works oversees permits for roadway and right-of-way work, 

traffic and pedestrian signal maintenance and operation, administration of the residential waste and recycling collection 

contract, and coordination of utilities.  

The City spent $535,182 on 
waste collection and 
$144,535 on the recycling 
program in 2014. Rumpke 
collected and disposed of 
3,744 tons of residential solid 
waste and collected and 
recycled 1,192 tons. Citizens 
recycled 24% of their 
household waste, for which the 
City received nearly $37,000 
for the outstanding residential 
recycling record through the 
Hamilton County recycling 
incentive program. 
Additionally, 27 residents 
participated in Neighborhood 
Cleanup Day on May 3rd. 

The City paved Fallentree Lane, Blackwood Court, 
Bluewing Terrace, Foremark Drive, Classic Drive, 
Woodlands Way, Woodlands Place, Chidester Lane, and 
Millington Court. 2,500 linear feet of concrete curb was 
also replaced. 

5-foot wide sidewalks were installed from McKinley Road 
to Whisper Way. 1,100 linear feet of curb and repaving 
from Creek Road from Reed Hartman Highway to the 
Sharonville corporate line was also included in the 
project. 

Construction began the removal of the older paver 
sidewalk and installation of new concrete sidewalk in the 
downtown Blue Ash area. Kenwood and Hunt Road 
sidewalks were installed, and the project will continue 
through 2015.  

The Carver Road Rehabilitation 
Project concluded in May. A 
new asphalt road was installed 
in 3 layers, which also required 
utility work and new fire 
hydrants along Carver Road. A 
new storm sewer system, 17 
catch basins, 5 headwalls, 
1,010 feet of pipe, 4,500 
linear feet of new 8-foot wide 
sidewalk, and 3,140 linear feet 
of new curb were also included 
in the project.  Two new 
pedestrian bridges were also 
installed, which helps foot 
traffic over the existing 
concrete channels that run 
across the road. 

The City’s underground fuel 

tanks were replaced with one 

2,000 gallon above ground gas 

tank and one 1,000 gallon 

diesel tank at the Municipal 

Building, in addition to the 

replacement of the fuel station 

canopy. This project included a 

new Fuelmaster system 

purchased and installed at the 

Sports Center and a new 

chemical mix contamination 

system at Golf Maintenance.  

Summit Park  

Projects completed in 2014 (Phase 1) Projects started in 2014 (Phase 2) 

 electric, water, lighting  community building/restaurant 

 great lawn (promenade, pergolas, sod)  entry way signage 

 playground, restrooms, utility room  glass canopy 

 sidewalk, pathways, parking lots, 

curbs, granite inlays 
 performance stage 

 storm drainage, bio swales, tree 

installation 
 site hardscapes and landscapes 

On Saturday, May 24, the Public Works Department hosted the first annual Touch-a-Truck Event at Summit 

Park. The event was held at the end of National Public Works Week. Personnel brought a variety of service 

vehicles for families to explore and learn more about Blue Ash Public Works. The Cone provided ice cream, 

and children enjoyed a visit from Binny the Rumpke Mascot and various public works related activities.   
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The Service Division is responsible for a variety of major functions, including street and drainage maintenance, snow and ice 

removal, curbside removal of brush and leaves, support of City events, equipment maintenance and building maintenance 

support. The Facilities Maintenance Division is responsible for daily maintenance of all City facilities for the benefit of City 

departments and divisions, as well as public use. 

Thirty-seven inches of snow and ice fell dumped 

on Blue Ash in 2014. Crews responded to 29 

call-outs while applying 4,247 tons of salt and 

17,513 gallons of “Beet Heat”. In total, crews 

spent 1,947 man hours treating the roadways 

and drove over 17,307 miles.  

Snow & Ice Removal 
 3,912 square feet of street stencils were installed  

 2,651 miles of pavement were cleaned via street sweeping  

 1,325 linear feet of guardrail was replaced 

 549 linear feet of concrete sidewalk was replaced 

 500 linear feet of ditch line was cleared and re-graded  

 429 linear feet of underdrains were installed 

 381 traffic signs were installed or repaired 

 293 linear feet of storm pipe was repaired, maintained or installed 

 160 lane miles of roadway was maintained  

 113 signs were installed for City departments or special events 

 111 tons of asphalt was used for roadway repairs 

 33 catch basins were repaired, replaced or installed 

 17.2 miles of street and bike paths were striped 

Crews spent 1,968 hours 

collecting 3,124 cubic yards 

of leaves, 1,700 hours 

collecting more than 3,279 

cubic yards of bulk brush 

and 512 cubic yards of 

wood chips. Staff delivered 

26 loads of wood chips to 

residents, equaling 104 

cubic yards.  

The City donated 2,254.75 

gallons of latex paint to the 

Matthew 25: Ministries 

recycling program, which re-

uses the paint in third world 

countries. 64 appliances 

containing CFCs were also 

disposed of, and residents 

dropped off 341 tires for 

Rumpke.  

The Facilities Maintenance 

team responded to over 

2,221 maintenance 

requests. Facilities staff 

strategically monitors and 

places recycling containers 

around the City to improve 

usage. 3,099 recycling bags 

were collected for 2014.  

The City took advantage of 

available Federal grants and 

programs to replace many 

aging HVAC, lighting fixtures, 

plumbing fixtures and other 

equipment. Actual energy 

and utility savings totaled 

$112,397.00 in 2014, 

exceeding the original 

anticipated savings.  

The Facilities Maintenance team completed many mechanical engineering design and maintenance projects throughout the 

year, including: adding UV to all City spa water filtration systems and ice machines, street light maintenance and 

replacement, adding variable-speed motor drives in the main pool, replaced existing light fixtures with LED fixtures, sealing 

the roof and adding a dehumidifier to the Hunt House, sealing parking lots, renovating the police department, improving 

administration kitchen break area, upgrading the Towne Square Bell Tower programmable control system, and supporting IT 

with many projects such as security camera replacements throughout the City and new digital signs at the Fire Department 

and Recreation Center.  

“Thank you @BlueAshOhio for the Touch-a-Truck 

event yesterday, what a great time! My daughter 

loved it!” -@MrLandonsHist  
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PARKS & RECREATION 
The Recreation Center operations remained consistently busy with day-to-day usage higher than usual in 2014. The opening 

of Summit Park and the additional programming made for an eventful year in all divisions of the department. In total, there 

were 306,074 membership scans for the year and 4,746 memberships sold.  

Revenue for the 
Climbing Wall totaled 
$10,525. Rental 
revenue doubled from 
2013 totaling $1,880 
in 2014. The Climbing 
Wall also hosted 17 
birthday parties. 

The Swim Team had 
125 swimmers for the 
summer season. Swim 
Lessons were 
contracted out to 
Cincinnati Aquatics 
Training. The pool was 
closed, closed early or 
delayed opening 20 
different times due to 
weather.  

The Rec Department 
received a $2,550 
grant from Artswave to 
bring Playhouse in the 
Park, Ensemble 
Theater of Cincinnati, 
and a Madcap Puppet 
Show to the Rec Center 
in 2014.  

The Tot Room had 
4,517 total visitors and 
brought in $6,872 in 
revenue. Four new Tot 
Room employees were 
also hired: Donna 
Cutter, Diane Smith, 
Andrea Kemmeter, and 
Monica Polkow.  

Youth summer camps 
were contracted out in 
2014. Camp Laffalot, 
Bricks 4 Kids, Jump 
Start Sports, Skyhawks 
Sports, Young 
Rembrandts, and Tippi 
Toes offered a variety 
of sessions.  

18 leagues were 
offered in basketball, 
racquetball, soccer, 
softball and ultimate 
Frisbee. Adult 
basketball leagues 
were discontinued after 
the spring season for a 
variety of reasons.  

Phase One of Summit Park opened on August 9, 2014. 1,750 people attended 

the Grand Opening event, which featured a playground ribbon cutting, food, 

games, giveaways, and a special performance by the ZOOperstars. 

The City received a $150,000 capital appropriation from the State of Ohio for the 

construction of the Community Center at Summit Park.  The grant is administered by 

the University of Cincinnati per a Joint Use Agreement.  The University receives the right 

to use the facility in proportion to the value of the grant, or 5 days per year, plus a 

nominal administrative fee. 

Close to 350 new trees were planted throughout the City in 2014. New cement corn hole boards were 

installed in the Nature Park by the shelters. 700 yards of wood chips were installed on the existing 

trails at Summit Park. The area behind the amphitheater was also enhanced with new, native and 

aquatic plants.  
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The 29th annual Red, White and Blue Ash celebration was 

held on July 4 from 4-10:35 PM. The event was held at 

Summit Park and the hangar was used for VIP and dressing 

rooms. Entertainment included Midnight Special and Cheap 

Trick, drawing a crowd of 125,000. 

The 29th annual Taste of Blue Ash was held August 22-24. 

The weather was good aside from rain on Saturday night, 

which canceled national artist Toto. Other entertainment 

included Charlie Daniels Band, Michael McDonald, and Kelly 

Pickler. 25 restaurants participated in the event. 17 

restaurants competed in the Best of Taste Contest, held at 

Cooper Creek.  

1. Earth Day was held in April in the Blue Gym. 17 vendors and 500 

participants attended. Ron Wilson was a guest speaker while Blue Ash 

Community Church supplied water bottles, lemonade, hot dogs and chips for 

free.  

2. Tuesday and Friday night concerts began in June. There were a total of 23 

concerts with 34,000 attendees. Mio’s was the title sponsor, while Blue Ash 

Community Church and Buddy Rogers were presenting sponsors.  

3. Halloween Walk in the Woods had over 1,250 participants and 24 doors 

sponsored by local businesses.  

4. The Veterans Day Ceremony was held at the Veterans’ Memorial with lunch 

organized at the Rec Center with the help of the Air National Guard. 

1 2 

3 4 

Hazelwood was very busy 

throughout the year. Day in 

the Park, the 8th annual 

Hazelwood Reunion and 

Classic Car Show, free 

Salsa Classes, and other 

various activities were held 

at the center throughout 

the year.  

Revenue at the Café, Pool 

and Amphitheatre totaled 

$182,796, while the 

Sports Center generated 

$49,242  in revenue 

throughout the year.  

Fifty-three houses were 

nominated for the annual 

Beautification Awards. Five 

awards were distributed, 

four to residents and one 

local business.  

Other events throughout 

the year included the Café 

Series, Saturday Night 

Socials, St. Patrick’s Day 

Dance, Ladies Luau, 

Memorial Day Concert & 

Parade, Unifat Benefit 

Concert, Hunt House 

Historical Society Open 

Houses, and Craft Show.  

The Parks Maintenance Team worked with three large companies in the area on volunteering projects. 60 

volunteers from Toyota and Blue Ash Elementary planted 35 trees and over 100 perennials along Glendale 

Milford Road, while Sunny Delight sent 20 volunteers to plant 7 trees along Alliance Road and clean up the 

a catch basin in front of Belcan. Lyondell-Basell sent 100 volunteers to plant 25 trees around the Nature 

Park and to clean up a large amount of honeysuckle along the paths in the Nature Park.  

“@BlueAshOhio puts on a great show for 

#RedWhite&BlueAsh! Always a beautiful display 

of pyrotechnics by #Rozzis” -@GunniferJenning 

“Blue Ash is the best. Thanks for an incredible 

concert. Organized, safe, and fun. Oh yeah, and free!” 

-Matt E. via email 
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PARKS & RECREATION 

Although the first quarter of the golf season was a bit slow due to the weather, the Blue Ash Golf Course continued to shine 

as a regional attraction throughout 2014. The facility was voted “Best Golf Course” in Cincy Magazine’s Best of the North 

edition, and by CityBeat Magazine. The Golf Course also hosted many tournaments and is the home course for Sycamore 

High School and Cincinnati State.  

Revenue  

Golf Course Greens Fees $715,342.30 

Golf Course Cart Fees $255,836.09 

Handicap Fees $6,710.00 

Pro Shop Revenue $106,804.14 

Total Revenue for Golf $1,084,692.53 

Rounds & Outings 

Total Golf Rounds 38,314 

Total Golf Outings  34 

Total Golf Outing Rounds 2,900 

Major Outings (revenue over $6,500) 23 

The weather in 2014 was conducive to excellent turf conditions throughout the entire season. Minimal irrigation was required 

and the Golf Maintenance team did not start irrigation cycles until the end of July; it typically begins in the middle of June.  

Improvements were made 
to the Carpenter’s Run 
subdivision, which 
included the installation of 
new curbs and a drainage 
channel at the Cooper 
Road entrance. This 
project was a joint effort 
with the Service 
Department.  

New sand and drainage 
were placed on fairway 
sand traps (holes 5, 15, 16 
and 17). Approximately 
200 trees were removed 
due to the Emerald Ash 
Borer.  

The original architect of 
the course, Michael 
Hurdzan, visited in late 
October. A short-and long-
term master plan was 
established for the next 
30+ years. 

Golf Course Mechanic 

Mark Meyer celebrated his 

thirtieth year of 

employment with the City 

of Blue Ash in 2014, 

setting a milestone within 

the department.  

“Everyone at Cooper Creek and the Golf Course were so great with everything. It’s 

nice to work with people who are helpful, resourceful, and know what they are 

talking about.” -Duke Realty via email 
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Cooper Creek Event Center had another very successful year. The facility was rated by local brides and received The Knot’s 

“Best of Weddings” award for the second year in a row. Cooper Creek also partnered with Cincinnati Magazine and hosted 

“Top Docs”, “Sweet Victory”, “Summer Grilling”, and “Best of the City” events throughout the year. The Blue Ash Business 

Association also hosted its summer after hours event at the venue.  

Revenue  

Cooper Creek Programming $10,600.00 

Events Revenue $534,756.18 

Events Beverage $343,510.69 

Events Food $1,001,973.12 

Total Revenue for Cooper Creek $1,890,839.99 

Events 

Total Number of Corporate Events 199 

Total Number of Social Events 40 

Total Number of Wedding Receptions 51 

Total Number of Wedding Ceremonies 11 

Total Number of Marketing Events 12 

Total Number of Events 313 

The total revenue for the Sandtrap Grill was 

$286,141. Friday Night Happy Hours continued 

to be very successful throughout the year, and 

variety of special wine and beer tastings were 

held.  

Sandtrap Grill 

Cooper Creek featured 

quarterly tastings for 

brides, grooms and 

their families.  

“[I] just wanted to thank you and your staff for a wonderful event last night. The 

staff was very friendly and helpful, and the food was amazing! I haven’t heard one 

negative remark! I really appreciate all of your assistance and look forward to 

working with you next year!” -Dorthy B. via email 
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We will continuously improve the quality of community life for all 

residential and business citizens to ensure Blue Ash is always 

the “City of Choice” through an enlightened, efficient, and 

dynamic unified municipal government. 

VISION STATEMENT 

In loving memory 

Mark F. Weber 

May 22, 1953—March 14, 2014 
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To provide superior services, facilities, and activities for all 

citizens, utilizing key guiding principles of integrity, compassion, 

innovation, professionalism, and commitment. 

MISSION STATEMENT 

In loving memory 

K9 Nico 

April 11, 2006—May 10, 2014 
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4343 Cooper Road, Blue Ash, OH 45242 | (513) 745-8500 


